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INFORMATION FROM APPLICANTS
	Application for role of:
	

	Full Name:
	

	Former Names (where applicable):
	

	Address:

	

	Telephone:
	

	E-mail:
	



	Are you a British or European Citizen, legally entitled to work in this country?   (Evidence will be required if you are offered this appointment). 
	 Yes / No
If no, are you legally entitled to work in this country?  Yes / No

	Is your right to work in the UK covered by a Visa or work permit? 


	 Yes / No   
[bookmark: _heading=h.gjdgxs]If yes, please give Visa No:
Start Date:                          
Expiry Date:
Does your visa have a condition or clause restricting employment or occupation in the UK?   Yes / No

	Do you have any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)?   The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions & cautions are ‘protected’ &  not subject to disclosure to employers & cannot be taken into account.
	Yes / No
If yes, please give details:

	Any offer of employment may be subject to a satisfactory disclosure from the Disclosure and Barring Service [DBS] (formerly the Criminal Records Bureau) at the appropriate level for the role (basic, standard or enhanced). Do you agree that if you are offered employment and your role requires it Real Group can apply for a DBS check?  
	 Yes / No




Employment History:   Please state your employment history, starting with the most recent below. No approach will be made to your present employer or any previous employer before an offer of employment is made to you.  
	Name and address of Employer
	Role
	Dates of employment
	Reason for leaving

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	



Do you have any employment gaps? Yes/No
	If you answered yes to the above, please give details of the employment gaps below

	Dates 
	Reason
	Any further information

	
	
	

	
	
	



Qualifications: Please provide a list of your qualifications, starting with your most recent, including the awarding body and date achieved
	Qualification title
	Awarding body
	Date achieved
	Grade achieved

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Personal Statement: Please outline how your experience and personal qualities are relevant to your suitability for the post advertised and how you meet the person specification
	Personal statement

	



















References:   Please provide work email addresses and telephone numbers for two references. Please ensure that one of your references is your most recent employer. No approach will be made to your present employer before an offer of employment is made.
	Name of referee
	Referee #1.



	Referee #2.



	Referee’s Job title
	


	


	Referee’s relationship to you:
	
	

	Company name
	

	

	Referee’s work email address	
	
	


	Address and Postcode


	

	

	Telephone

	

	

	Dates employed 
	From 
To 
	From 
To 



Signature:							Date: 

Any information falsely provided to Real Group Ltd, may result in an offer of employment being revoked or further formal action being taken. 

To learn more about what we do with your personal data and how it is looked after, go to https://www.realgroup.co.uk/privacy-policy/
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